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Engineer Staffing Market Overview

+ Estimated the whole staffing market size is 5.5 trillion yen. (2015)
Engineer staffing market size (including manufacturing engineers) is 1.5 trillion yen, about 220,000 people.

+ Steady economic growth of this market is forecasted because of the increasing of R&D and Software demand.

1. Transition of engineer staffing market size 2. Forecast of engineer staffing market size
Source: TechnoPro estimates based on the data Yano Research Institute gathered information by research
researched by Ministry of Health, Labor and Welfare.

Breakdown (2015) (billion yen)

CAGR : 7.3%
1,000 /

(billion yen) ~ Software development

1,000
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‘3‘88 400
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O - N MSTLWLWONOBWOOO— N ™M 1 = 10 Software development 0
3338333338388 000 00 o = 0708Manufacturin
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= esearcher
11 Others (Forecast)  (Forecast) (Forecast) (Forecast)
20.00
18.97
H oH 1 1 1800 === R&D ding(Total) 18.94
3. Transition of R&D spending in Japan . spending(Tota '
(tri”ion yen) 14.00 =R&D spending by corporate sector
Source: Ministry of Internal Affairs and Communications 12.00
statistics Bureau, Survey of Research and Development 10.00 <:>
50 — The Lehman crisis
6.00
o0 Burst of the bubble
2.00
C 1981 1983 1985 1987 1989 1991 1993 1995 1997 1999 2001 2003 2005 2007 2009 2011 2013 2015
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Engineer Staffing Market

- The top ten firms occupy 25.2% share of the engineer staffing market.
- Leading two firms have predominant share among the top ten firms.

- TechnoPro Group became number-one in FY2016.

Top 10 Firms in the Engineer staffing sector
Source: Yano Research Institute, Human Resource Business 2017

Engineer staffing market
1.5trillion yen (2015)*

Revenue

Company (million yen) Share**

1 |TechnoPro Group (consolidated) 100,095 6.6%

2 |Meitec (consolidated) 89,979 5.9%

3 |Outsourcing (domestic technologies) 40,182 2.6%

4  |Forum Engineering 33,400 2.2%

5 |Altech (consolidated) 26,743 1.8%

6 |Trust Tech 26,717 1.8%

7 |Persol Holdings (engineering) 26,668 1.7%

8 |VSN 22,033 1.4%

9 |Tamadic 12,742 0.8%

* Source: TechnoPro estimates based on the data 10 _|Yume Technology 2.805 0.4%
researched by Ministry of Health, Labor and Welfare. Top 10 total 384,364 25.2%
** TechnoPro estimates based on the data researched by Yano Research Institute

TECHNOPRO
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Corporate Overview The Largest Engineer Staffing Company in Japan*

*14,346 engineers as of June 30th, 2017. full-time employees:89%

@®The largest engineer base and broadest @ Unparalleled recruiting capability
technological domains covered in Japan supported by in-house recruiters

Number of assigned engineers Recruiting approx. 2,000 Engineers every year

13,699 r r r i i r

(mid-career+ new-graduate)
8,805 9491 I 2,627 2413 2,480 2,633
] I | 040 2330 I I [

2011/6 2012/6 2013/6 2014/6 2015/6 2016/6 2017/6 2011/6 2012/6 2013/6 2014/6 2015/6 2016/6 2017/6

* The total of recruited engineers in the Japanese subsidiaries, excluding M&A

Breakdown of Assigned Engineers by Technological Domains
(as of Jun 2017) 3 Strong sales capability creates broad customer base

2% 1% 1,853 customers as of Jun. 2017
50 Biochemical -- Sales of JPY Cor:;ri‘?hctosglr:iod
Chemical - 1 tn. or more 10 vees
9% 1 Electronics/Sler Listed @] (@)
IT-infrastructure Machinery 2 Electronics/SIer Listed @) O
3 Transportation Listed O O
o 4 Electronics/Sler Listed @] @]
E'%bgdded Control 5 Electronics/Sler Listed o o
6 Transportation Listed O @]
ent & 7 Transportation Listed o @)
1%% 8 Construction Non-listed ) @)
Construction EIec/EIectronic 9 Heavy industry Listed ] (@)
. 10 Electronics Listed @) O
TECHNOPRO
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Group Vision and ESG

through our business itself.

- We have set our Group Vision and shared it with all employees.
- Our mission is to contribute to “Technology-oriented nation Japan” through engineers’ success.

- Based on the philosophy of “"Creating Shared Value” , we focus on contributing to society

TechnoPro Group Vision

Technology on Demand

As a collective of highly skilled
professionals, TechnoPro Group
will support its clients with
a variety of research,
development and design
solutions for the global
market.

for society

TECHNOPRO

Technopro Group

Engineer Career
Platform

TechnoPro Group will contribute to
the creation of an environmentin
which engineers can play
an active role beyond engineering
and to the construction of
an industrial infrastructure
that can flexibly respond
to changes in the
market environment.

Engineer Partner

TechnoPro Group will serve
as a conscientious partner
in supporting the realization
of each of our
engineers’ dreams.

Copyright © TechnoPro Holdings, Inc. All rights reserved. 4

Creating Shared Value
=Creating economic value in
a way that also creates value

About ESG
Social

Engineers’ success
= Contribution to society
Improvement of engineers’ status
Compliance

Environment Governance

Environmental Policy  workable Governance
Contribution through Dialogue with the market
technology



Annual Report : Creating Shared Value

® \We have published “"Annual Report 2017", which describes our core value/management policy,
business strategies and CSR activities.

® Based on the philosophy of "Creating Shared Value”, we aim to share our societal mission and
value creation mechanism with investors.

Contents " .Reasons why we are required in |
ool Japanese society
Profile and Business Environment |$ » Social problems that we are
Sustainable Growth for a Bright Future 0 SO|Vlng J
~.Our unique approaches / )
Management PO“CV and Strategy activities to create economic and
_societal values )
. . : ( N\
Creating Value to Achieve Sustainable Growth - Growth Strategies and Capital
Policies in our new mid-term plan
\ J
Enhancement of the Management '~ -Management foundation on |
: which we continue to create
Foundation to Create Value  values )
TECHNOIRO
( N\
: : +Creating profits as a result of our
Financial Report I_J}> Sctivities
\ J
TECHNOPRO
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-Sustainability-
Compliance

Social

Human resource development

Responsibility as the industry-leader
ETo provide various information for

customers for free

To hold the compliance seminars twice a year.

To hold the client seminars twice a year.

To provide dispatch law updates on the client’s offices on
request.

To provide “Labor Administration NEWS” monthly.

To provide support services for regulatory inspections.

m Employees
compliance education

“"Compliance manual with 89 chapter”
Weekly compliance tests
Annual employees compliance training

m Checking compliance system

Detailed check of the individual contracts

by CSR promotion Div.

Following government inspection, we don’t have to amend
of labor contracts at all on FY2017.

(on average 63.6% in FY2014)

B Occupational safety and health

5 year plan on how to minimize and cope with mental stress
in the work place.

Overtime working control.

Setting up and implementing procedures to reach our target
of no accident at the work place. (construction Div.)

Responsibility as an employer

m Education and training

A leading technical education company has joined us.
61 training centers.

More than 200 courses.

The number of attendances:55,521 annually

m Career support system

Dedicated career advisers

Self-realization plan( To support career change by
engineers desire)

To support acquisition of various qualifications.

To support voluntary engineers’ shop.

Subsidy for training materials expenses.

B Maximize employee satisfaction

Annual survey of employee satisfaction.
Subsidy for club activities
Information sharing (ex. Company newsletter)

m Diversity

To employ overseas engineers.
Equal opportunity of Men and
Women.

Copyright © TechnoPro Holdings, Inc. All rights reserved. 6




Governance -Corporate Governance Structure-

Secure the functioning governance structure by mutual-check system in top management

THD Shareholders Secure the management system to follow
] "Corporate Governance Code"
i Director i h deli
i Mr.v;/I':tJ;;:lro | General meeting of . ® Introduced the Corporate Governance Guidelines
o shareholders ® 3 independent outside directors out of 8
Board of
e Check Audit auditors 3 independent outside auditors out of 4
: Director . Auditor ® Operates Nomination and Compensation Committee
i Mr. Kazuhiko ! Board of Directors Mr. Tatsuhisa
i Yamada : Nagao ® Operates Independent Executive Committee
[ ,
________________ President and Auditor
i i representative
: Director i pdirector Mr. Akito Introduced RS
i Ms. Harumi Mr. Yasuji Nishio Sonohara
i Sakamoto |
e AT Er ® Payment Date : October 27, 2017
— Mr. Mitsutoshi .. . .
Tl ® Transfer Restriction Period : until October 26, 2020
Administrative Business
AlEErs Al ————— , ® Type and Number of Shares to be Issued :
i Auditor | 0 .
Director and Director T T Common stock 28,532 shares (dilution ratio <0.1)
CFO Mr. Gaku i Ochiai : ]
Mr. Hiroshi Sato Shimaoka ® Issuance Price : ¥ 5,220 per share
Director Total Value of Shares to be issued : ¥ 148,937,040
DIIFEIEEo; Mr. Kouichirou
Mr. Takeshi Yagi " Asa Eligible Parties (tentative) : TechnoPro Holdings &
Subsidiary, Directors & Executive Officers
i Part-time i Outside Independent Total : 26 persons
i director | director director

Copyright © TechnoPro Holdings, Inc. All rights reserved.



Environment -Environment policy and Disabled Persons' Employment-

mTree planting activity - m Clean-up activities

Reconstruction assistance Volunteer activities in Sendai

Relief fund-raising for Kumamoto earthquake Clean beach in Hakusan, Ishikawa
(Nikkei newspaper) Roppongi Clean up

Tree-planting ceremony at “MILLENNIUM . .

HOPE HILLS” in Iwanuma, Miyagi m Community activities

:L_I'ree E)I_angng a roch_Jf millennium cherry Support for bird watching activity
rees In Unagawa, Miyagl (Roppongi Hills MACHI-IKU Project)

To join volunteer activities for reconstruction
in Minami-Souma, Fukushima

Environment Policy

A peaceful and affluent ® Environmental consideration
modern society is a natural Paper reduction plan.
requirement for a free and To select energy saving offices.

fair marketplace in which

m Disabled Persons' Employment

businesses can carry out their
- Registered "Tokyo Foundation for Employment Services” as a company which accept
activities and grow. As such, disabled people internship.

a stable global environment A public disabled people support center and a public unemployment office organized a
with few natural disasters and study tour on TechnoPro Smile. More than 20 companies joined it.

rich diversity is essential to We opened Yokohama Service Center in December 2017 and start on-demand printing
the realization of prosperity. service. We plan to expand not only internal but also external demand.

¥ We have kept the hiring rate of disabled people about 2% despite 1000 new
employees are joining us every year.

Copyright © TechnoPro Holdings, Inc. All rights reserved. 8



Appendix: Key Changes of Worker Dispatch Law Amendment

poinT1 Require all operators to have a license
License System License ‘- Positive

General dispatching (Ippan Haken) System
m *TechnoPro group companies already meet
Notification S Stem Worker requirements for the new license system.
y dispatching *TechnoPro, Inc. is accredited as one of the

Specific dispatching (Tokutei Haken) business quality staffing operators by MHLW.

BRTEEXE

POINT 2 3-Year Limit for Fixed-term Contract Staff
Indefinite-term Dispatch O Extendable ‘- POSItIVE

e.g- TechnoPro Duration *Most of TechnoPro engineers are working on indefinite-
term(full-time) contract and therefore they are allowed to work
Fixed-term Up to at the same customer over 3 years.
. 3 yea rs X Termination *Even though some of construction engineers are working on
e.g. Clerical, sales, etc. fixed-term contract, there is no impact because project terms

of construction is less than 1 year.

poiINT3 Mandatory Career Support for Workers
& Positive

Provide Introduce _
R . - - * TechnoPro already has various career support system.
career consultlng oPportunlty tralnlng/educatlon SyStem * Four TechnoPro Learning training centers.

* Over 60 Win school facilities in major cities across Japan.
* More than 200 of professional/business training programs.

TECHNOPRO
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Appendix: Past background before the Launch of TechnoPro HD

2006 2007 2008 2009 2010 2011 2012 2013 2014

Promontria Investment (Cerberus/Morgan Stanley)

Goodwill GrouP Company Name Change Company Name Change Company Name Change
Radia HD Advantage Resourcing Prompt HD
| &l |
- | Launch TechnoPro Holdings
= Scandals'of COMSN m Restructuring period 9
& Goodwill
CVC Asia Pacific bought only engineering
® Goodwill Group acquired . . service related companies and launched
; - m Resignation of ex- -
Techanro Engineering & Crystal management team TechnoPro Holdings
group in 2006
B On March 2008, Promontria bought Goodwill group for investment
Promontria Investment purpose.
B Each business domain was selectively liquidated, sold, revitalized to
Goodwill Group, Inc. Liquidating maximize investment effect.
B Promontoria sold engineer staffing/contracting businesses to TechnoPro
COMSN (nursing care service) IBLci;,lzig(%ted Holdings on April 27, 2014, when the revitalization was completed.
o B Former Goodwill Group(Prompt HD) is still owned by Promontria and in the
Goodwill (daily-contract worker-dispatching) h:)%;lzlgited liguidation process.
Manufacturing labor-dispatching Sold Business sold to engineer staffing company (public-listed) 2009
Restaurant business Sold Business sold to restaurant & amusement company (public-listed) 2009
HR business in the US/Europe Sold Equity sold to HR & media company (public-listed) 2011
Engineer staffing / contracting business Restore & sold

Equity sold to TechnoPro Holdings, Inc. 2012

TECHNOPRO
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TECHNOPRO

TechnoPro Group Financial Results
for the 1st Quarter of FYE June 2018

TechnoPro Holdings, Inc.

October 31, 2017

TECHNOPRO
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FY2018 Q1 Overview

- Revenue and operating profit grew more than 10% as planned despite increased expenses
spent to launch several initiatives in line with new strategic framework (cf. page 3)

« Expecting acquisition of EDELTA CO. LTD.(announced on Oct. 31, 2017) to contribute revenue of JPY 1
billion and OP of JPY 80 million for FY2018 results (as of November 2017), although no revision made
to previously announced guidance as this transaction will not have material impact

(JPY in millions, except per share amounts)

Quarterly Full Year
Q1 _ Q1 Full Year Full Year
FY2017 FY2018 FY2017 FY2018
(Actual) Progress (Actual) Progress YOY (Actual) (Guidance)
Revenue 23,961 24% 26,726 25% +11.5% 100,095 109,000 +9%
Gross profit (GP) 5,524 24% 6,340 25% +14.8% 23,435 25,600 +9%
GP margin 23.1% 23.7% 23.4% 23.5%
SG&A expenses 3,291 24% 3,841 25% +16.7% 13,872 15,300 +10%
Ratio on revenue 13.7% 14.4% 13.9% 14.0%
Operating profit (OP) 2,263 23% 2,511 24% +11.0% 9,647 10,600 +10%
OP margin 9.4% 9.4% 9.6% 9.7%
Profit before income taxes 2,240 23% 2,489 24% +11.1% 9,559 10,500 +10%
Net profit™ 1,885 24% 1,879 25% (0.3%) 7717 7,600 (2%)
Net profit per share - - - - - 225.58 222.05 -
D:f e per share - - - - - 112.79 113.00 -
*  Amounts are rounded down to the nearest unit.
TEC"N’GPRQ ** Net profit attributable to owners of the parent company after deducting non-controlling interests

Copyright © TechnoPro Holdings, Inc. All rights reserved.
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Adjustments with New Strategic Framework Launch
(except increase of ordinary expenses along with engineer hiring)

(1) Account classification change
Transferred a certain amount of cost of goods (CoGs) to selling, general and administrative expenses (SG&A)
reflecting increasing importance of internal transaction with consolidated subsidiaries (mainly Pc Assist, TechnoPro
Smile [special subsidiary company for disabled persons]) resulting from the progress of M&A.
In consequence, SG&A increased JPY 190 million (ratio to revenue up 0.7%) , and gross profit increased JPY 190
million (ratio to revenue up 0.7%).

The following table illustrates the financial results excluding the effect of classification change.
Ratio of gross profit to revenue slightly declined (impacted by (2) Incentive revision for better engineer treatment)
year on year, while ratio of SG&A to revenue was controlled to equivalent level.

Q1 FY2017 Q1 FY2018 (élﬁ:illga:c?_n (JPY in millions, amounts are rounded down to the nearest unit)

Gross profit (GP) 5,524 6,340 6,150
GP margin 23.1% 23.7% 23.0%
SG&A expenses 3,291 3,841 3,651
Ratio on revenue 13.7% 14.4% 13.7%

(2) CoGs increase due to revision of seasonal incentives / performance-based incentives amount to
improve engineer treatment

First Half (Q1, Q2) up approx. JPY 600 million (JPY in millions)
Second Half (Q3, Q4) (down approx. JPY 500 million)

Full Year Total up approx. JPY 100 million

*Earnings guidance announced on July 31, 2017 does not include both (1) and (2).

TECHNOPRO
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Quarterly Performance

« Solid growth, maintaining the same progress level year on year; 25% for revenue, 24% for
operating profit

(IPY in billions)

Revenue o
30.0 23.9 £LVU.7 24.8 25.3 Zb.y 120.0
25.0 100.0
20.0 - 80.0
15.0 - 60.0 1 FY2017: Actual
10.0 - 40.0 M FY2018: Guidance
5.0 - 20.0
B FY2018: Actual
FY17 FY18 FY17 FY18 FY17 FY18 FY17 FY18 FY17 FY18 FY18
Q1 Q2 Q3 Q4 Full Year
Composition % 24% 25% 25% 25% 26%
YOY 11.5% - - - - |
(JPY in billions)
Operating in
Profit 3.0 2.5 2.6 25 96 10 12.0
2.5 2.2 2.2 10.0
2.0 8.0
1.5 6.0 FY2017: Actual
1.0 4.0 ® FY2018: Guidance
.5 2.0
¥ FY2018: Actual
FY17 FY18 FY17 FY18 FY17 FY18 FY17 FY18 FY17 FY18 FY18
Q1 Q2 Q3 Q4 Full Year
Composition % 23% 24% 27% 26% 23%
OP ratio 9.4% 9.4% 10.6% 9.9% 8.6% 9.6% 9.7% * 't“h"ef°n“er;trse2tri;‘i’t””ded down to
YOY 11.0% - - - -

Copyright © TechnoPro Holdings, Inc. All rights reserved.



P&L Summary

o N FY2017  FY2018 Diff. YOY
(JPY in billions) (JPY in billions) Q1 Q1 YOY (%)
9.4% 9.4% Revenue 23.9 26.7 +2.7 +11.5%
S 4 ; )
3.0 Impact of Engineer increase™* +2.3
25 Impact of unit sales price increase™* +0.1
2.5 55 Others +0.3
CoGs 18.4 20.3 +1.9 +10.6%
2.0 18 18
Ratio to revenue 76.9% 76.3% (0.7pt)
1.5 Impact of Engineer increase™* +1.7
Others +0.2
1.0
Gross profit 5.5 6.3 +0.8 +14.8%
5 Ratio to revenue 23.1% 23.7% +0.7pt
9 9 9 9 SG&A 3.2 3.8 +0.5 +16.7%
1 1 1 1 .
FY2017 FY2018 FY2017 FY2018 Ratio to revenue 13.7% 14.4% +0.6pt
Operating profit B Net profit Other income —Other expenses 0 0 (0)
¢ OP margin ratio Operating profit 2.2 2.5 +0.2  +11.0%
Financial income 0 0 +0
Financial expenses 0 0 +0
Net profit before income taxes 2.2 2.4 +0.2 +11.1%
Corporate / income taxes 0.3 0.6 +0.2

* Amounts are rounded down to the nearest unit.
** Includes figures of TechnoPro, Inc. and TechnoPro Construction, Inc.  Net Profit 1.8 1.8 (0) (0.3%)

TECHNOPRO
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Balance Sheet & Cash Flow

Net worth ratio of 39.5%
(JPY in billions)

September 2016

+ Cash & cash equivalents decreased JPY 2.9 billion due to payment of dividends and income tax
etc.

Cash & cash
equivalents 7.0 Debt
15.6
Goodwill
29.3 Other
liabilities
Deferred tgx assets 20.1
|
!
Other Total equity
assets 23.5
19.3

Total assets

Total liabilities & equity
59.2

59.2

D/E Ratio: 0.7 x
Net D/E Ratio: 0.4 x
Net worth ratio: 39.7%

TECHNOPRO

June 2017 September 2017
Cash & cash Debt Cash & cash Debt
equivalents 13.3 16.2 equivalents 10.4 15.8
Goodwill Goodwill
29.5 Other 29.9 Other
liabilities liabilities
Deferred tax assets 26.3 Deferred tax assets 25.9
3.6 | 4.6
Other Total equity Other Total equity
assets 27.6 assets 27.2
23.7 24.0 '
Total assets Total liabilities & equity Total assets Total liabilities & equity
70.1 70.1 68.9 68.9
D/E ratio: 0.6 x

Net D/E ratio: 0.1 x

D/E Ratio: 0.6 x
Net worth ratio: 39.5%

Net D/E Ratio: 0.2 x
Net worth ratio: 39.5%

Q1 FY2018 Cash Flow

- Operating CF 0.4
- Investing CF (0.7)
- Financial CF (2.5)

Net CF (2.9)

FCF (O ] 3) * Amounts are rounded down to the

nearest unit.
Copyright © TechnoPro Holdings, Inc. All rights reserved.




Number of Engineers & Utilization Rate

« Total engineers on payroll were 14,507 at Q1 FY2018, with net increase of 161 from the end of
previous fiscal year

» Average utilization rate was 96.0% for Q1 FY2018 (+0.7pt YOY); accelerate recruiting activity in
order to leverage strong demand from customer

Full Year FY17 Ave. Q1 FY18 Ave. Uti”_zatLon
Q1 ;;137°/Ave. . 95.3% 96.0% Ratio (%)
. (o]
] 96.0% 96.5% 100%
No. o = - ] ] m = (] m = .
Engineers = = - . - -
on payroll End of +161 End of 0%
ne ol > Q1FY18
15,000 FY17
+1,119 14,346 14,507 550y,
14,500
End of +100 il W

13,500 13127 13,227 70%

13,000

12,500 60%

12,000

11,500 50%

11,000

10,500

10,000

16.6 . 16.10 16.11 16.12 17.1 17.2 17.3
—I-ECI_NePRQ 554 new-grad engineers joined in April 2017 —J

Copyright © TechnoPro Holdings, Inc. All rights reserved.



Recruitment/Turnover

» Hired 580 engineers (up 23.9% YOY)
» Turnover rate (full-timers): 9.1% (FY2017 Q1: 8.6%)

No. of (Difference / % YOY)
Engineers Net increase
800
600 +161 Hired 580 (+112 / +23.9%)
+100
400
580
500 468
 Turnover (full-timers) 328 (+46 / +16.3%)
0 -
] | -282 -328 |
200 e Cato
-400 -—,— © Contract terms matured, others 91 (+5/ +5.8%)
-600
1 1
FY(22017 FY§018

TECHNOPRO
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Assignhed Engineers by Technology

« Number of assigned engineers™ increased in all technologies
« Strong demand for IT engineers continues

End of September 2016 End of September 2017
Assigned engineers: 12,701 Assigned engineers: 13,998
176

141 (-19.9%) B Machinery

No. of
engineers

1,783

M Elec/Electoronic
(+8,4%) (+3-0%) 3,296

= Embedded Control
(+6.3%)

B SW Development/Maintenance
IT infrastructure

(+28.7%

B Chemical

3,260
(+12.1%) Biochemical

Construction

IT engineers :

40.0% IT engineers :

Others
42.6%

*  Figures indicate assigned engineers at the end of month.

TECI.NBPRQ ** Figure in parenthesis indicates % change.
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Assigned Engineers by Industrial Sectors

« Number of assigned engineers™ increased in all industrial sectors

End of September 2016

Assigned engineers: 12,701

No. of
engineers

216

TECHNOPRO
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End of September 2017
Assigned engineers: 13,998

431(-1.1%)

2,069
(+4.1%) 3,229

224 (+3.7%) (+8.5%)

469 (+12.7%

526 (+13.6%)

533 (+4.5%

(+12.7%)

Transportation Equipment
IT

Industrial Machinery
Elec/Electoronic
Electricity/Gas/Public
Consumer

Medical Device

Material

Financial and Securities
Pharmaceutical and Chemical
Construction and Plant Eng.
Others

* Figures indicate assigned engineers at the end of month.
** Figure in parenthesis indicates % change.




Unit Sales Price
Engineer Staffing Companies: TechnoPro, Inc., TechnoPro Construction, Inc.

» Unit sales price® increased 0.5% (up JPY 3,100/month YOY) to JPY 620,000

- Decreased JPY 7,000/month YOY due to fewer working days (down 0.1 days/month) and shorter
overtime hours (down 0.1 hours/day)

- Decreased JPY 7,000/month YOY due to accelerated hiring of nhew graduate/mid-career engineers
- Increased JPY 10,000/month by shift up™ and JPY 6,000/month by charge up™*

(3PY in thousands) Unit sales price bridge @

+ 0.5% YOY

* Unit sales price
Average sales per engineer per

Price increase of engineers on assignment,

Amounts are rounded
off to the nearest unit.
excluding the effect of working days/overtime hours

+2.7% month, which includes contract price,
640 +6 overtime charges and others.
(7) Excludes impact of outsourced
+10 .
7 620 development services
620 617 - — ** Shift up
— Increase unit sales prices through
changes in place of assignment
600
*** Charge up
Increase unit sales prices at the time of
580 contract renewal at the same place of
Q1 working days/ Shift up™* Charge up*™** Others™** Q1 assignment
FY2017 overtime hours FY2018
[Price Development] *Hx% Others
Impact from other factors than engineers
FY2017 on assignment (e.g.: new graduate
1Q 2Q 3Q 4Q engineers, etc.)

Unit Price (cumulative) 617 623 626 626
Yoy (A] | +0.1% @ +0.4% @ +0.1% | +0.6%
Price increase of engineers on assignment 0 0 0 0
(excluding the effect of working days/overtime hours) +2.6% +2.6% +2.6% +2.8%
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New Acquisition: EDELTA CO. LTD.

Company Overview

® System integrator based in Tokyo
and Yokohama

® Established in 1984

® TechnoPro, Inc. acquired 100%
shares from previous owner

® Revenue: JPY 2 billion
Operating Profit: JPY 26 million
(FY ended March 2017)

® Engineers: 240+
® Average Age: 35
® Unit Price: JPY 640,000 /month

Expected Synergy

TECHNOPRO
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(1) Acquire IT engineers as growth
driver

(2) Improve profitability to
accelerate group performance;
expecting contribution of JPY 1
billion revenue, JPY 80 million
operating profit for FY2018

[Core business processes]

Human
resource
development Contribution

I(1)Stable growth in core(engineer staffing) businessl \/

Diversification leveraging knowledge of core
businesses and contact points between
customers and engineers

(2)Shift toward higher added value

(3)Globalization

(4) Move toward platforms utilizing information

technologies




Dividend Forecast

» 50% dividend payout ratio, anticipated annual dividend of 113.00 yen per share; maintaining
earnings guidance announced previously

« 2.21% expected dividend yield, based on the closing price of October 27, 2017 (JPY 5,110)

JPY/share

Interim dividend 50.00
(forecast)
Year-end dividend 63.00
(forecast)
EPS (forecast) 222.05
Payout ratio 50%

TECHNOPRO
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Disclaimer

This presentation is based on the information we obtained or on the
certain assumptions that we understand to be reasonable. However, this
is not for the Company to represent or imply any guarantee to the
accuracy or completeness of the contents.

Further, statement in this presentation may contain forward-looking
information that could be impacted by various risks and uncertainties,
and that may significantly affect expected results. Therefore, it is to be
noted not to entirely rely on forward-looking information.

It should be also noted that this presentation or any statement herein is
not allowed to make copy or transfer without our written consent in prior.
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